This paper considers the increased incidence of insecure job conditions for young individuals entering the Italian labour market and their chances of moving to a more secure job after a reasonable period of time. In particular, we investigate empirically whether and how long-term changes in labour market institutions and conditions have altered the role of the family of origin in both labour market entry and subsequent transitions. We use the Italian Households Longitudinal Study (Ilfi) and show that employment opportunities have changed significantly in Italy over the past three decades (from the late 1970s to the early 2000s). For an increasing share of young adults precariousness extends over a fairly long period of their working life. The family of origin reduced the probability of insecurity both in the early 1980s and during the 1990s, but in a different way: in the early 1980s, it had an effect in the entry year, but not subsequently; after the implementation of the Treu reform, its effect appeared only in the years following that of entry. Our overall results suggest that the rapid expansion of insecure contractual arrangements in the 1990s-early 2000s has increased the difficulty of transitioning to a "better" job condition (i.e. secure employment). This has enhanced the role of the family of origin in overcoming the difficulty and generated new inequalities among young Italians.
Introduction 1
Labour market opportunities and economic conditions for young people in Italy worsened considerably during the 1990s, owing to various reforms of the labour market and the pension system, a sharp increase in house prices and rents, and sluggish growth.
As regards the first factor, several reforms enacted since the mid-1980s have progressively increased so-called "flexibility at the margin". Italy is today a country in which a large number of atypical contractual arrangements (including apprenticeships, fixed-term contracts, collaborators, agency work, and project work) coexist with standard employment contracts characterized by high social security protection. Young people are over-represented among atypical workers (Villa, 2011) , and an increasing proportion of them face discontinuous careers, low income levels, inadequate social protection, and low future pension benefits (Brandolini et at., 2007; Rosolia and Torrini, 2007; Berloffa and Villa, 2010) .
This situation has reinforced the strong interdependence of parents and children:
parents' economic and social resources matter in determining offspring outcomes.
Indeed, Italian society is characterized by a low level of intergenerational mobility (Checchi et al., 1999; Schizzerotto and Marzadro, 2008) , and young people leave home much later than in other countries (Becker et al., 2010) . Moreover, since the mid-1980s, co-residence rates of young people with their parents have shown a marked upward trend in Italy: around 55% of individuals aged 20-30 lived in the parental home in the late 1970s, but around 65% did so in the late 1980s and almost 75% in the 2000s (Banca d'Italia, 2008) . Cultural aspects, unfavourable economic conditions (high youth unemployment, high job instability, high housing costs), and institutional factors (no income support for first job seekers, lack of efficient public employment services) give rise to a familistic welfare regime where the family of origin has to support young people in their emancipation (Modena and Rondinelli, 2011; Simonazzi and Villa, 2010) . 1 We are grateful for valuable comments and suggestions to an anonymous referee, Guglielmo Barone, 6 In this paper we focus on the increased incidence of insecure job conditions (fixed-term or other types of "insecure" contracts) for young individuals entering the labour market, and on their chances of moving to a more secure job-condition after a reasonable period of time. In particular, we examine whether the early occupational outcome and, more importantly, the transition to a "better" job condition are affected by the family background, and whether this effect has changed over time. More precisely, the research aim of this paper can be summarized in the following questions: how did labour market entrance conditions and transition patterns change between the late 1970s-early 1980s and the late 1990s/early 2000s? Are initial occupational outcomes and transitions significantly affected by the family background? Did this effect change in the two sub-periods considered?
The answers to these questions are organized as follows. The association between labour market deregulation and job instability, on the one hand, and labour market outcomes and family background on the other, are reviewed in Section 2.
Section 3 describes our data and methodology. In Sections 4 and 5 we discuss the descriptive and econometric results, and in section 6 we summarize the main findings and conclude.
Review of the literature
A considerable number of European countries started deregulating their labour markets in the 1990s in order to enhance the flexibility of their labour markets. External flexibility was increased chiefly by attenuating employment protection legislation (EPL) for temporary contracts (fixed-term and temporary agency work) and other non-standard forms of employment (part-time, quasi-self-employment), while maintaining stringent rules for standard employment contracts (employees on open-ended contracts) largely intact 2 . In Italy, the partial liberalization of atypical contracts started in the mid-1980s
with Law 863/1984, which introduced new policy tools, including work-and-training contracts (contratto di formazione e lavoro) and part-time contracts. Wage moderation and flexibility were further enhanced in the early 1990s, also through changes introduced in national collective agreements.
7
Two major reforms further increased the use of atypical contractual arrangements: the Treu law in 1997 (Law 196/1997) legalized and regulated the supply of temporary workers by authorized agencies (Ichino et al., 2008) Indeed, several scholars argue that there has been a steady increase in the precariousness of youth jobs (Scarpetta et al., 2010; Standing, 2011; Chung et al., 2012) . Thus, where flexibility has been increased, it has been at the cost of security for particular groups at a disadvantage within the labour market, basically new entrants (Heyes, 2011; Standing, 2011; Berton et al., 2012) .
However, proper analysis of the role of atypical contractual arrangements (i.e.
stepping stones or dead ends) requires consideration of transition patterns 4 . Transition patterns vary significantly across both individuals and countries: there are marked differences in both the speed of labour market entry and individual trajectories (Scherer, 2005; Brzinsky-Fay, 2007; Quintini and Manfredi, 2009; de Graaf-Zijl et al., 2011) .
Given the lack of appropriate data, there are only few analyses in the case of Italy (Gagliarducci, 2005; Picchio, 2008; Ichino et al., 2008; Barbieri and Scherer, 2009; Berton et al., 2011) . Barbieri and Scherer (2009) show that the more recent labour market entry cohorts face an increasing probability of being trapped in precariousness at later stages. On the other hand, Berton et al. (2011) show that the transition to permanent employment is more likely from temporary contracts than from unemployment, but the time needed for the transformation appears rather long, suggesting that individuals should be tracked for a significant number of years after they have entered the labour market.
3 In Italy, the share of fixed-term contracts (among total employees) increased for people aged 15-24 from around 10% in the mid-1980s to 18.7% in 1996 and climbed to 37% in 2005 (the last year considered in our analysis), but only from 4% (mid-1980s) to 6% (in 1996) and then to10.4% (in 2005) for people aged 25-54 (http://stats.oecd.org/Index.aspx). 4 Analysing transitions, instead of using standard labour market performance indicators (employment and unemployment rates, NEET rates, months needed to enter the first job), makes it possible to avoid the over-simplification of the complex transition process associated with the static picture provided by the analysis of a single status.
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Transitions depend on both individual characteristics (including educational choices, gender, work experiences during schooling, family background, etc.) and the socio-economic environment (institutional set-up, as well as local labour market conditions). Given the role played in Italy by the family of origin in the economic support of even adult children, this paper focuses on the effect of the family background on transitions.
Some papers have recently emphasized the direct impact of the family of origin on offspring labour market outcomes (employment and earnings), controlling for education (Franzini et al., 2013; Mocetti, 2007; Raitano, 2011) 5 . The literature has identified three main channels of influence, which interact with each other: i) economic (household income and wealth), ii) cultural (the role of parents in shaping the choices and preferences of children), and iii) social (i.e. social network) 6 . Although the economic channel is more important for educational choices, it also affects occupational status and the job-search process by leading to different option values (for example, the possibility to reject a job offer may be very different for individuals from low-or highincome families), or by making it easier to start an independent economic activity. The cultural channel works through the values attached to the different alternatives (e.g. the intrinsic value of "secure" labour contracts) 7 or through better knowledge of important information (e.g. how to write a CV, how to behave during a job interview), or through the stimulus of non-cognitive/soft skills that obtain a premium in the labour market.
Finally, the social channel (i.e. the network effect) influences opportunities and choices through peer effects, network-related advantages such as informal contacts in jobsearch, etc.
The relationship between social networks and labour market outcomes has been explored by many papers 8 . Theoretically, social networks act as screening and search 5 Several studies have documented the indirect effect via education of parents' economic and social resources in determining offspring labour market outcomes Tomes, 1986. See Corak, 2006 for a survey; for Europe and Italy see Brunetti and Fiaschi, 2010; Comi, 2010; Franzini and Raitano, 2010; Giuliano, 2008; Schizzerotto and Marzadro, 2008) . 6 There may be also a genetic channel (i.e. transmission of cognitive abilities). 7 Living with parents may strengthen this effect, as "individuals may feel forced, or may prefer, to choose occupations similar to those of their relatives in order to comply with social conventions, or family tradition" (Mocetti, 2007, p. 16) . 8 Indeed, even in modern economies a high percentage of workers find their jobs through friends, relatives, and other social contacts (Granovetter, 1974; Sylos Labini, 2004; Calvó-Armengol, 2006) , with 9 devices to overcome asymmetric information and high search costs, reducing unemployment duration and increasing wages (Calvó-Armengol and Jackson, 2004; Bramoullé and Saint-Paul, 2010; Montgomery, 1991) . However, the effectiveness of networks depends on the characteristics of the job seeker, his/her social ties, and the labour market institutions (see Ioannides and Datchet Loury, 2004 , for a review). The empirical evidence is mixed. The effect on wage premiums is controversial: some papers find a positive premium for the US (Kugler, 2003; Marmaros and Sacerdote, 2002) , while others find a negative premium in Europe (Pistaferri, 1999; Addison and Portugal, 2002; Antoninis, 2006; Pellizzari, 2010) 9 . But scholars agree that informal search methods increase the probability of finding a job (Cappellari and Tatsiramos, 2010; Pistaferri, 1999; Cingano and Rosolia, 2012; Meliciani and Radicchia, 2011) .
To the best of our knowledge, few papers have investigated whether parents and social networks matter in affecting other dimensions of job quality, such as contract types (fixed-term or open-ended). This paper seeks to fill the gap. The widespread use of temporary contracts to hire young people makes the role of the family of origin a priori more ambiguous: on the one hand, since firms can use more flexible contracts, it should be easier for individuals to find a job without the family's support; on the other hand, the family may act in order to ensure a 'better' job for the children (generally a more secure one) or allow them to undertake a longer 'on-the-job training period' with a sequence of insecure, low paid jobs. Therefore, in this paper we intend to investigate empirically whether and how long-term changes in labour market institutions and conditions have modified the role of the family of origin for both labour market entry and subsequent transitions.
Data and methodology
In order to answer our research questions we needed longitudinal data on individual job histories with information about the family of origin. To our knowledge, the only dataset that provides this information for Italy before 2005 is the Italian Households
Longitudinal Study (Ilfi), a panel survey begun in 1997 and carried out for five biennial the potential creation of a self-perpetuating poverty trap (Durlauf, 2006) ; this is particularly true for Italy (Mocetti, 2007; Ballarino and Bratti, 2010) .
waves (up to 2005) on a national representative sample of about 11.000 adults 10 . The first wave gathered retrospective information 11 on all significant events occurring to the members of the sample in the period between their births and the date of the interview.
The four subsequent surveys updated this information.
Beside covering the time period of interest, namely the years before and after the institutional changes that occurred in the Italian labour market, this dataset provides information on work and educational histories. We were thus able to follow the occupational status of each individual at different points in time, and also the family of origin (household composition and house tenure at birth and at 14 years of age, education and occupational status of the parents and of the person who was head of household if he/she was different from parents).
We conducted the analysis by education cohort, i.e. by the year in which individuals finished their educational careers. This would enable us to compare individuals at similar "labour-market cycle" stages thus improving our analysis of labour market opportunities 12 .
Another methodological issue concerned the type of analysis to be carried out in order to examine the family effect on transitions. While the family effect on occupational outcomes at a given year of observation is conceptually quite simple and can be grasped by estimating a multinomial logit (as we did), the problem of transition is more complex. In particular, there are different aspects that may be considered: for example, the family effect on the conditional or unconditional probability of leaving an insecure spell, or on the probability of leaving an insecure spell for a sufficiently long period of time, or on the total length of insecure spells. We decided to look at the family effect on transition probabilities in two different ways.
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The survey description and other relevant information are available at www.soc.unitn.it/ilfi/eng/index.html. From 2005, a new national survey has been implemented, ISFOL PLUS, gathering longitudinal information on labor supply. 11 There may be distortions due to memory errors. The likelihood of giving a wrong date (the "telescoping effect") or of forgetting an event ("recall decay effect") is greater the longer the time that has elapsed since that event, the less important the event for the respondent, and the shorter its duration. Even if there is no straightforward way of preventing this problems, the literature suggests that recall bias is not a relevant problem in the ILFI dataset (Gagliarducci, 2005) . 12 We focus on the occupational status three years after the end of education since in our data the average search time is just over two years (see the descriptive statistics in the following section). We performed some robustness checks by considering one year after the end of studies.
First, we considered the transition between the occupational status three and six years after the end of education (either university or high school for those individuals who did not continue to university) 13 . We aggregated the different occupational categories into three main groups: secure 14 employment (which included employees on open-ended contracts and self-employed persons who worked continuously 15 ), insecure employment (which included fixed-term contracts, individuals working without a contract or in occasional employment), and unemployment. We defined the transition from insecure to secure employment and from unemployment to either a secure or an insecure job as an improvement in working condition, and we modelled the probability of experiencing this transition. Since we did not observe the transition for those who were "initially" in stable employment, we used a probit model with sample selection to control for the probability of being unemployed or insecure in the initial state (Van de Ven and Van Praag, 1981) .
Secondly, we estimated the family effect on the probability of being insecure conditional on the previous period status through a dynamic correlated random effects model. This would tell us whether, once individuals with different family backgrounds have entered into a particular occupational status, they have the same chances of remaining in that status or not.
The third important methodological issue concerned the choice of variables to capture the family background. Clearly, this choice had to take into account the different channels of influence described in the previous section. As underlined by Raitano (2011) , a good proxy for all the channels is represented by the parents' occupation, in particular that of the father (which in our data was measured when the individual was fourteen). Hence this was also our main variable of interest 16 . In order to identify the occupational groups that may be relevant for analysis, it was important to bear in mind that the types of fathers' occupations that provide "favourable" networks may differ substantially between the labour markets for high-school diploma-holders and university graduates. While for the latter the relevant occupations may be managers and professionals, for the former one should also consider qualified occupations in services and commercial activities. Since we could not distinguish the two markets, we constructed a dummy variable capturing these three types of occupations 17 . We also included mother's education in order to check whether it plays an independent role, because it has been shown to have stronger effects on children's cognitive and noncognitive skills 18 .
A few more technical details are worth mentioning before turning to the analysis. First, given that our dataset reported all educational and job episodes for each individual, we had both individuals who had started to work while in education and individuals who had interrupted their educational careers for a certain period of time.
For these individuals, the definition of the "end" of the educational career is somewhat arbitrary. We considered an educational career as "not ended" when the interval between the end of a cycle (educational level) and the start of a new one was less than eight years 19 . Furthermore, we dropped those individuals who had finished education "too late", i.e. after age 25 for high school, 35 for university, and 40 for masters and PhDs.
Second, for our empirical analysis we divided observations into two periods:
those individuals who had finished education between 1971 and 1985, and those who had finished after 1992 (and before 2005 given that this was the last year of the survey).
In this way we avoided possible confounding effects for those individuals who had been hit by the recession of the early 1990s in their sixth year after the end of education, and for those who had started their job search during the same recession. In order to allow for a different role of the family according to the macro circumstances, we allowed the 13 effect of father's occupation to be different within each period (before and after 1979 in the first period, and before and after 1997 in the second one) 20 .
Descriptive analysis
The sample in our dataset consists of about 12,000 individuals. level and the next one is below 5%, and it reduces to less than 1-2% when we consider interruption periods of more than seven years. The incidence of working while studying diminishes over time, while the average length of time between graduation and the beginning of the first job increases for both high-school diploma holders and university graduates. Since the average search time is just over two years, we focus on the occupational status three years after the end of education, when, on average, individuals should have started to work.
In order to grasp the changes in employment opportunities that have occurred in the past three decades, we compare the occupational statuses three years after the end of education in the two periods (table 2) 22 . The reduction in the incidence of employees with open-ended contracts is quite impressive for both educational levels, and somewhat higher for university graduates: from 52% to 28% for high-school diploma holders and from 58% to 27% for individuals with higher educations 23 . This huge reduction gives rise to a remarkable increase in the share of precarious workers (17 and 13 percentage points for high-school diploma holders and university graduates respectively), and in unemployment (around 10 percentage points for both categories), and in a more moderate increase in self-employment (3 and 7 percentage points respectively). Changes in inactivity go in the opposite direction for high-school diploma holders and university graduates.
In short, employment opportunities have changed quite significantly in Italy over the past three decades. While in the 1970s and early 1980s more than 2 out of 3 highschool diploma holders or university graduates who decided to participate in the labour market (i.e. excluding inactive individuals) were in a stable employment condition three years after the end of their education (employees on open-ended contracts and selfemployed persons working continuously), in the 1990s and early years of the new century this proportion decreased to less than 1 out of 2.
In order to check whether these changes in employment opportunities are simply a transitory phenomenon (i.e. whether the changes that occurred during the 1990s have modified only the mode of labour market entry) or whether they have caused a deeper structural change of employment opportunities, we exploited the longitudinal feature of our dataset and considered the transition matrices. Given the small number of observations on which we could rely (1,226 in the first period but only 478 in the second one) 24 , we aggregated these different occupational categories into four main groups: secure employment (which included employees on open-ended contracts and self-employed persons who worked continuously), insecure employment (which included employees on fixed-term contracts, individuals working without a contract or in occasional jobs), unemployment, and inactivity. The two transition matrices (one for each period) for these categories are presented in percentage, i.e. the proportion of individuals who were in a given category three years after the end of education and ended up in the different categories three years later).
The results are consistent with the description of the Italian labour market as deeply segmented, and they highlight the increase in this segmentation over time.
Persistence in secure employment is very high, although it slightly diminishes in the second period. There is a significant increase in the persistence in insecurity between the first and the second period (from 68% to 80%). This means that, consistently with previous findings described in Section 2, for an increasing share of young workers the condition of being precarious does not characterize only the beginning of the career but extends for a quite long period of the working life. Also the persistence in unemployment slightly increases (from 44% to 47%), and in the second sub-period exit from it is much more towards insecure employment (29% vs. 13%) than to a secure job (24% vs. 41%). Persistence in inactivity increased, signalling that it may include a higher share of "discouraged workers".
Empirical results
In our econometric analysis we restrict our attention only to high-school diploma holders and university graduates, because the labour market segment that they can access is quite different from the one for individuals with only compulsory schooling, and also because there are very few of the latter in the second period. We proceed in two steps: first, we assess the role of the family of origin on the probability of being insecure, after the average search time has passed; then we estimate the effect of the family background on transitions.
Our first step is to determine the effect of the family background on the probability of being either unemployed or in insecure employment. We run two multinomial logit models for three categories (secure, insecure and unemployment, where the secure category is the baseline 25 ) including variables that refer to individual and family characteristics. Among the former we include gender, educational level, regional and time dummies, a dummy variable capturing whether individuals finished education late (after 30 years of age for university and after 22 for high-school), and 16 another one capturing whether they started to work before the end of education. As described in section 3, for the family background we included a dummy for the father's occupation, and one for the mother's education. We also interacted the former with two time dummies in order to allow the effect of father's occupation to be different within each period (before and after 1979 in the first period, and before and after 1997 in the second one). Table 4 presents the estimated marginal effects of the two multinomial logits for the two periods 26 , where the base outcome is secure employment. As regards the family effects on the probability of being insecure, neither the father's occupation nor the mother's education are significant in either period, even though the former appears to gain importance in the early 1980s, and during the second period (estimated marginal effects are larger and the probability of a non-zero effect increases) 27 .
As regards the other variables, the results are in line with what one would expect. While being female and having a university degree increase the probability of being insecure in the first period, these effects disappear in the second period. Similarly, finishing education very late and living in the Centre of Italy decrease the probability of being insecure in the first period, whereas they have no effect in the second period.
What appears to increase the probability of being insecure is time and residence in the North.
Our next step is to estimate the effect of the family background on transitions.
We do this in two different ways. First we model the transition to a "better" employment situation (i.e. from either an insecure job to a secure one, or from unemployment to any form of employment) between the third and the sixth year after graduation, by means of a probit model with sample selection. Second, we estimate two 26 In the second period, we restrict our attention to those individuals for whom we can observe the occupational status both three and six years after the end of education because this is the sample that we will use in the subsequent probit model. We performed a Chow test for the equality of coefficients in the two periods, but we could reject the hypothesis at a very high level of significance. 27 As a check of our results we used different proxies for the family background: the educational level of the father and the highest educational level among parents. No significant effect on the probability of being insecure emerges in both periods, but again, when we use the educational level of the father, marginal effects are larger and the probability of a non-zero effect increases in the early 1980s and over the 1990s (results are available upon request). We also estimated various multinomial logit models on Istat data for university graduates (using the surveys that correspond to our second period, i.e. those carried out in 1995, 1998, 2001 and 2004) , where we added more control variables given the large sample size (results are available from the authors). The marginal effect of father's occupation on the probability of being insecure is always significant, slightly increasing in absolute terms for those who graduated from 1998 onwards.
17 correlated random effects dynamic probit models for each period: one for the probability of being unemployed and one for the probability of being insecure.
Dynamic probit models allow the estimation of a 'persistence' coefficient, i.e.
the effect of the current state (e.g. unemployment) on the probability of being in the same state in the following period, conditional on a set of time-varying and timeinvariant individual characteristics. However, the presence of both the past value of the dependent variable and an unobserved heterogeneity term in the equation, and the correlation between them, cause some problems for estimation of these models (known as the initial conditions problem). We follow the solution to this problem proposed by Heckman (1981a Heckman ( , 1981b , which involves specification of an approximation to the reduced form equation for the initial observation and maximum likelihood estimation using the full set of sample observations allowing cross-correlation between the main and initial period equations 28 .
Let us first consider the simple probit model for the transition to a better employment situation. In order to identify the transition and the selection equations, we need to impose some exclusion restrictions. We assume that having finished education late, and having started to work before the end of education affect only the selection probability, whereas the length of time in which an individual has been working in the current job affects only the probability of transition. Furthermore, as regards time effects, we introduce a time trend into the selection equation, while in the transition equation we add only a dummy variable indicating whether the transitions occurred after a certain year (i.e. after 1979 for the first period, and after 1997 for the second one). Tables 5 and 6 report the results of the two probit models, and the estimated marginal effects for father's occupation.
First of all, note that the predicted probability of improving the employment situation decreases from 40% to 14% from the 1970s-early1980s to the 1990s (tab. 6).
The fact that transitions to a better employment condition becomes increasingly difficult over time is confirmed by the significance of the time dummies in each period. As regards individual characteristics, while in the first period the probability of improving the employment situation is negatively affected by being female and living in the South, gender and regional differences lose significance in the second period. What maintains a significant negative effect in both periods is the length of time in which an individual has been working in the current job. The father's occupation has generally no significant effect on transitions, but it becomes relevant if the transition occurs after 1997 (the estimated coefficient is significant at the 6% level).
In short, estimation of this model confirms the increasing difficulty of young people in reaching secure employment, and it seems to suggest that the family of origin becomes important, especially after 1997. However, the results may not be so clear-cut because, owing to the sample size, we had to pool different types of transitions (from insecure to secure employment and from unemployment to any kind of employment). In order to obtain less ambiguous results, we therefore resorted to estimation of two random effects dynamic probit models (one for the probability of unemployment, conditional on participation; and one for the probability of insecurity, conditional on working) for each period. The results are reported in tables 7 and 8. Recall that, because of the way in which our dataset is constructed, the coefficient estimates in the initial period equation represent the effects on the probability of being unemployed or insecure in the first year after graduation (which we will refer to as the entry year). Instead, the coefficients in the main equation represent the effects in any year after graduation, from the second to the sixth.
While there are no significant effects of the family of origin on the probability of unemployment, the picture is different for insecurity. The father's occupation has a negative and significant effect in the early 1980s in the entry year, but no effect for the subsequent years. Over the 1990s, instead, the father's occupation significantly reduces the probability of being insecure after 1997, in any year after graduation, except the entry one 29 . In other words, the father's occupation appears to play an important role in reducing the probability of insecurity in both periods, but in a different way: in the early 1980s it has an effect in the entry year, but not subsequently. Over the 1990s, the father's occupation becomes relevant after implementation of the Treu Package, but its effect appears only in the years following the entry one.
The coefficient associated with the lagged dependent variable is positive, large, and highly significant in all models, indicating that current status significantly increases the probability of being in the same status in the following year, even when controlling for individual and regional characteristics (i.e. the high degree of persistence shown in the transition matrices in Section 4 is not due only to individual and regional characteristics). The effect of the latter are qualitatively in line with what was observed from the multinomial logits: being female, having a low level of education, and living in the Centre-South increase the probability of unemployment in any year after graduation during the 1970s-early 1980s and during the 1990s.
By contrast, the probability of being insecure (conditional on working) is influenced -again in any year after graduation -by gender only in the first period, and by education only in the second one; regional effects are positive for the South only in the entry year. It is also interesting to note that this probability increases in the early 1980s, but only for the entry year, whereas it increases continuously over the 1990s for any year after graduation.
Conclusions
In this paper we have focused on the increased incidence of insecure job conditions (fixed-term or other types of "insecure" contracts) for young individuals entering the labour market and on their chances of moving to a more secure job-condition after a reasonable period of time. In particular, we have examined whether the early occupational outcome, and more importantly the transition to a "better" job condition, are affected by the family background, and whether this effect has changed over time.
We used the Italian Households Longitudinal Study (Ilfi) and divided Furthermore, transition matrices between three and six years after the end of studies show a deeply segmented labour market, and highlight the increase in this segmentation over time. Persistence in secure employment is very high, although it slightly diminished in the second period. There is a significant increase in the persistence in insecurity, which means that, for an increasing share of workers, precariousness does not characterize only the beginning of the career but extends for quite a long period of the working life. Also the persistence in unemployment increased, and exit from it is much more towards insecure employment than to a secure job, when compared with the first period.
The econometric analysis reveals not only that the probability of being insecure or unemployed increased from the first to the second period, but also that both of them kept to increase during the 1990s. Moreover, the predicted probability of improving the employment situation decreases from 40% to 14% from the 1970s-1980s to the 1990s, and it further reduces after the introduction of the Treu Package. The effect of the current employment status on the probability of being in the same status in the following year is positive, large, and highly significant, even when controlling for individual and regional characteristics.
The role of the family of origin, captured by the father's occupation (when the individual was fourteen), seems to have become more important over time in reducing the probability of being insecure at a specific point in time (three years after the end of education), but coefficients are not precisely estimated in the multinomial logits. The analysis of the effect of the family on transitions reveals that the father's occupation played an important role in reducing the probability of insecurity both in the early 1980s
and during the 1990s, but in a different way: in the early 1980s, it has an effect in the entry year, but not subsequently. During the 1990s, the father's occupation becomes important after implementation of the Treu reform, but this time its effect appears only in the years following the entry one. This difference in the family effect may be due to the much more widespread use of temporary contracts after 1997. Indeed, our analysis showed that insecurity has become a much less gender-and education-specific characteristic, especially in the first years of labour market participation. The more general use of these contracts for the initial hiring of young people may explain why the family can help more in subsequent transitions than at the moment of entry.
Given the limitations of our data, the analysis in this paper should not be This implies two main policy suggestions. First, it would be crucial for policy makers to design and implement measures, available for all new entrants, that allow the transformation from insecure to secure employment within a reasonable period of time.
Second, specific measures should be planned in order to help those groups that are trapped in insecure employment or long-term unemployment to move out towards secure employment. 1971-1985 1993-2002 1971-1985 1993- B : Regional unemployment rates and regional dummies refer to the region of residence in period t.
Tables
C : Regional unemployment rates and regional dummies refer to the region of residence in the initial year (three years after the end of education). Table 8 . Correlated random effects dynamic probit models for the probability of being insecure (conditional on working) B : Regional unemployment rates and regional dummies refer to the region of residence in period t.
C : Regional unemployment rates and regional dummies refer to the region of residence in the initial year (three years after the end of education).
